
Please reserve _______ seats at $30 per person

Stockton
February 3, 2010

Register by January 27, 2010
Waterfront Hotel Stockton

Stockton, CA 95202
11:30 a.m. - 1:15 p.m.

Registration

Focus & Description
Join us for Downey Brand’s annual employment law seminar providing updates and guidance for 2010. Topics include: addressing the
H1N1 virus; tips for managing social networking by your employees and its impact on the workplace; the complications and fallout
from workplace romances; recent case law on the “interactive process” and avoiding reasonable accommodation claims, and; the
status of meal period and rest break regulations and the State Supreme Court’s anticipated ruling in the Brinker case.  Downey
Brand’s employment attorneys will also review recent changes in the law and recommended updates to your employment policies for
2010.  Please bring your employment law questions for a lively discussion followed by a question and answer session.

Sacramento
January 27, 2010

Register by January 20, 2010

Hilton Hotel, Sacramento
Sacramento, CA 95825
11:30 a.m. - 1:15 p.m.

Woodland
February 4, 2010

Register by January 28, 2010
Hotel Woodland

Woodland, CA 95695
11:30 a.m. - 1:15 p.m.

This program has been approved for one recertification credit hour toward PHR and SPHR recertification through the Human
Resource Certification Institute (HRCI). For more information about certification or recertification, please visit the HRCI homepage at
www.hrci.org.
This program has also been approved for one hour of MCLE credit by the State Bar of California. Downey Brand LLP is a state Bar of
California MCLE approved provider.

Name/Title

Company

Address

City, State, Zip

Phone

Email

� January 27, 2010 Hilton Hotel, Sacramento

� February 3, 2010 Waterfront Hotel Stockton

� February 4, 2010 Hotel Woodland

Make check payable to: Downey Brand LLP

Mail to: Downey Brand LLP, Attn: Tria Yang,
621 Capitol Mall, 18th Floor, Sacramento, CA 95814

For questions, call (916) 520-5459

If there are specific issues you would like us to address,
please describe on back or email in advance to
lfletcher@downeybrand.com.
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Employment Law Update:
Current Issues and Future Trends


